STUDENTS UNDERTAKING WORK EXPERIENCE

Over the last few weeks we considered allowing two students undertake work experience. That is, they will attend normal classes much of the time, but will also attend a worksite for either a whole day a week or for part of most school days. The latter arrangement was made for one student following a Board suspension hearing. In that case our RTLB, Bonny Le Grice, advised the Board that the student involved could not cope with a full school day, and that some work experience, if it could be arranged, would be appropriate. In the second case, a Year 12 student’s family have asked if he can be released to participate in some work training for a day a week.

There are a number of things we have to put in place to make such arrangements compliant with MOE directives. These are contained in the Work Experience Notice 2004, a copy of which is appended.

The following practices will apply to any work experience positions we approve:

1. Written consent will need to be given by the Principal in each case.

2. For all students, regardless of whether or not they are under 16, written consent from parents or caregivers will be required.

3. No fees will be charged for placing students in work experience.

4. If the school is involved in transporting a student to a work experience situation then the costs involved may be charged to the student or their family.

5. There will be a written agreement between each student, the College and the employer regarding the knowledge and skills to be attained, the methods of assessing these, the supervision to be provided to the student, the student’s attendance and hours in the workplace, the applicability of school rules and workplace rules and procedure for early termination of work placement.

6. Students undertaking work experience are not paid.

7. They are not required to join a union.

8. They are not to undertake work that is excessively arduous or dangerous given their age or maturity.

9. Students in a work experience placement are still attending school and we will take all reasonable steps to monitor their attendance. Stamped addressed envelopes will be provided for employers to send attendance information the College on a weekly basis.

10. The HOD Careers will be responsible for establishing work placements for students. Approval of such placements will be given by the Principal, after consultation with the HOD Careers and other relevant staff such as the RTLB and Counsellors.
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