SEXUAL HARASSMENT

BOT have legal obligations as both employers and education providers to prevent sexual harassment occurring.  

Guidelines
1.
The Rosehill College Board of Trustees regards sexual harassment as a serious offence and it will not be tolerated within the College community.

2.
Sexual harassment is offensive, unasked for behaviour. Sexual harassment generally occurs when a person is subjected to unwelcome verbal or physical conduct of a sexual nature.

It can include:
· Sex orientated jokes, cartoons, posters, pin-ups.

· Offensive questions, comments, abuse, leering.

· Unwanted, unnecessary, deliberate physical contact, touching and gestures.

· Questions and comments about private life.

· Requests for sexual favours implying promises of favourable treatment or threats of unfavourable treatment.

Sexual Harassment can occur between
· Individuals

· Individual and Group

· Groups

· Students

· Students and Adults

· Adults

1.
Sexual harassment is serious and can be detrimental to one’s work performance, to learning, to job opportunities, as well as to self-esteem and reputation.  All employees and students must be able to work in, learn in, and be part of, an environment that is free from sexual harassment.

2.
The Board will ensure that all members of the college community are informed of the nature and implications of sexual harassment, and will act to reduce the risk of its occurrence.

3.
All complaints of sexual harassment will be taken seriously, investigated quickly, privately and fairly, and could be the subject of disciplinary procedures.

4.
A complainant will not be the subject of any victimisation.

5.
If anyone wishes to make an enquiry or a complaint about sexual harassment, they should contact one of the following:

· Head of House

· The Sexual Harassment Programme Co-ordinator

· Student Advisors

· Counsellors

· Any Board of Trustee member

· Contact outside agencies e.g. Police, CYPS, Human Rights Commission

SEXUAL HARASSMENT ENQUIRY / COMPLAINT PROCEDURES

1.1
All members of the college community are to be informed of the nature and implications of sexual harassment and will act to reduce the risk of its occurrence.

1.2
AWARENESS RAISING WITHIN THE ROSEHILL COMMUNITY
All employees
-
Staff meetings, induction and training.

Students
-
Induction programmes


-
Teaching programme components



   (as in Health, Transition)


-
Tutor Teacher support


-
Pastoral team guidance


-
Public posters


-
Assembly comment

Caregivers
-
Newsletter


-
Reference to Rosehill Board of Trustees, PTSA.

1.3
TRAINING RESPONSIBILITY:

Training will be the responsibility of the Sexual Harassment Programme co-ordinator who will work with and through -

1)
Senior Staff (Principal, Associate Principal, Deputy Principals, Counsellor and Health Co-ordinator) 

2)
Student Support team which, each year, will evaluate and, if thought necessary, recommend review of procedures.

3)
Professional Development Committee which will ensure that all employees undergo a training course on the scope and implications of sexual harassment, and the procedures set up to deal with it.  The annual programme provides for ongoing review and professional development in this area.

1.4
FURTHER SPECIFIC TRAINING ON PROCEDURAL ISSUES:


1)
Board and Senior Staff


2)
Sexual Harassment programme co-ordinator


3)
Contact people
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