SEXUAL ABUSE

Guidelines

1.
Adults will be receptive and sensitive to students so that the students feel listened to and believed.

2.
The school will use the most appropriate agency for sexual abuse.

3.
In the case of a report from a third party to the school, the first course of action will be the school will direct the third party to an appropriate agency without becoming involved.  The school will follow up to see that this happens and may be actively involved.

4.
Appropriate units will be taught as part of the Health Syllabus to increase children’s assertiveness skills in dealing with uncomfortable situations.

5.
Parents will be informed except where the children’s welfare is likely to be threatened.  Whichever agency is involved in the cases will be responsible for informing the parents.

6.
Any staff member who believes that any child or young person has been, or is likely to be, harmed (whether physically, emotionally or sexually), ill-treated, abused, neglected, or deprived may report the matter to a Social Worker or a member of the Police.

7.
The counsellors will be the resource people in this area.  Staff who have concerns will either report those directly as per No 6 above or discuss them with a Counsellor, Heads of Houses or Senior Management.

Procedures

1.
If a teacher is aware or suspects that a student is the victim of sexual abuse he/she must tell the Head of House or a Counsellor.  If the HOH is informed they must pass this knowledge on to a Counsellor or Kaimanaaki.

2.
All information/discussion will be confidential to the staff involved.  Notes must be kept as they may be important in any future court action.  Data will be stored with the Counsellor.  This data will be kept for the duration of the child’s stay at the school.  It will be forwarded at the discretion of the Associate Principal.

3.
Where further action is necessary the Counsellor will contact the appropriate agency without identifying the child and seek advice on the appropriate action.

4.
Once the agency has been involved, that agency will investigate and the school will act on the advice from those agencies.

5.
Whenever an agency meeting is held with a child, an adult whom the child has confidence in, must be present.  The welfare of the child must be the first priority and wherever that is compromised the interview must be terminated.  Any staff member attending such an interview would need to have the ability to make this judgement.
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