COMPLAINTS OF SEXUAL ABUSE AGAINST STAFF

Guidelines

1. Student or staff member who alleges sexual abuse by staff member may seek assistance from any member of staff or another student.

2. Principal and/or Counsellor to be informed.  Counsellor must tell Principal of alleged sexual abuse.

3. Principal informs staff member of allegation.

4. Allegation is investigated by Principal using appropriate services i.e. Student Support, Children and Young Persons Services, PPTA, BOT, Police.

5. If allegation is found to have substance Principal and Chairperson of the BOT to determine discipline procedures as per relevant Collective Employment Agreement.

Notes:

All information/discussion will be confidential to the staff involved.

Allegations and response by school to be kept on staff member’s file in Principal’s Assistant’s Office.

Physical Assault upon a Staff Member

When an assault upon a staff member by a student occurs.

1. Ensure the safety of the assaulted staff member.

2. Inform Senior Management immediately.

3. Senior Management to interview the victim and the student responsible for the assault.

4. Appropriate witnesses to be interviewed.  Written documentation to be kept.

5. Senior Management to decide on appropriate consequences to the student which could include notification to Police and or suspension.
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